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[bookmark: _Toc136959546]Abstract
The PFMRs seek to address gaps identified in the devolved systems of government and public organizations to remedy inadequate strategy orientation and lapsed strategy as well as to build on institutional transformation. The purpose of this study to investigate the effects of public financial management reforms on financial operations in the Ministry of Finance of Puntland State.. To achieve this purpose the researcher was formulated research objectives. This study adopted a descriptive survey design and multiple regression analysis where the population comprised of 120 respondents at the Ministry of finance headquarter. The researcher used primary and secondary sources to collect the data through the use of a questionnaire, which comprised of close-ended questions. The sample of this study was 92 who had taken from the target population for the survey.The study was guided by three objectives; To examine the effect of Political Commitment on financial operation, To examine the effect technical capacity of staff on financial operation and To examine the effect Donor support on financial operation in the ministry of finance in Puntland state, Somalia.The study found that Poor political commitment and lack of sufficient technical capacity were the most prevalent hindrances in the implementation of public financial management reforms. The study concludes that the role of donors support had significant effect on PFM reform. Despite the fact that donors were not fully funded the PFM reforms to implement successfully. The study recommended that the Puntland government have to create strong political commitment, should improve and adopt appropriate technical capacity enhancement to ensure the quality, reliability to achieve the implementation of PFM reform. Puntland State should allocate budget and special departments for the implementation of PFM reform to ensure the sustainability of the program.
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[bookmark: _Toc136959550]Statement of the Problem
Buyer and Woods, (2008) define public financial management as an area that focuses on the prioritization and use of scarce resources, on ensuring effective utilization of public resources, and on attaining value for money in meeting the objectives of Government and in particular delivering services to the people. 
Public financial management is critical to improving the quality of public service outcomes. It affects how funding is used to address national and local priorities, the availability of resources for investment, and the cost-effectiveness of public services.
Governments need to get it right because it impacts a broad range of areas including aggregate financial management (fiscal sustainability, resource mobilization, and allocation), operational management (performance, value-for-money, and budget management), governance (transparency and accountability), and fiduciary risk management (controls, compliance, and oversight) (Hélis & Daban, 2010).
In addition, effective public financial management is important for decision-making. Accurate financial information is often used as a mechanism to support decisions and ensure effective resource allocations. Public financial management is a complex field with many new initiatives and relatively few successes to date. Implementing public financial management reform is a challenge in all countries, but to successfully mount and execute public financial management projects in resource-constrained countries; public financial management practices adopted should be the ones that are both effective and efficient (Cheruiyot M. , 2017).
In Somalia in general and the Puntland State of Somalia in particular, Public Financial Management (PFM) is not functioning well, The Institutions and systems that were destroyed during the two decades of civil war have not yet been fully rebuilt and are thus not functioning effectively. The results have been a poorly controlled commitment of government resources, often resulting in a large buildup of arrears; alleged corruption, tax evictions, delays of government staff salaries, and misallocation of resources, undermining the effectiveness and efficiency of service delivery. Puntland has been relatively calm and has witnessed a peaceful change of governments through elections However, Puntland’s public financial management reform strategy has not been implemented as planned (Mohamud, 2018). 
To promote accountability and financial management practices in Puntland state’s public sector, the implementation of the Integrated Financial Management Information System commenced in 2015. The system was meant to promote accountability and best financial management practices in the public sector and hence improve state corporations’ performance (Mohamud, 2018).
The research project report seek to investigate the effects of public financial management reforms on financial operations in the Ministry of Finance as well as their implementation. In particular, the research project examine managing public finance and procurement; managing human resources; building institutions and measuring performance; and improving service delivery based on the successful implementation of IFMIS in Puntland’s state institutions.
[bookmark: _Toc136959551] Objective of the Study
The study guiding the following objectives. 
[bookmark: _Toc136959552] General Objectives of the Study
The main purpose of this study to investigate the effects of public financial management reforms on financial operations in the Ministry of Finance of Puntland State.
[bookmark: _Toc136959553]Specific Objectives of the Study
1. [bookmark: _Ref136620516]To examine the effect of Political Commitment on financial operation in the ministry of finance in Puntland state, Somalia.
2. To examine the effect technical capacity of staff on financial operation in the ministry of finance in Puntland state, Somalia
3. To examine the effect Donor support on financial operation in the ministry of finance in Puntland state, Somalia
[bookmark: _Toc136959554] Research Questions of the Study
1. What is the effect of Political Commitment on financial operation in the ministry of finance in Puntland state, Somalia?
2. What is the effect of technical capacity of staff on financial operation in the ministry of finance in Puntland state, Somalia?
3. What is the effect of the Donors on financial operations in the  Public Financial Management Reform in Puntland state?
[bookmark: _Toc136959555]Significance of the Study
The findings of the study help the Ministry of Finance in Puntland state. It focus on the public financial management reforms affecting the financial operations of the Ministry of Finance in Puntland. The findings of the study be essential to policymakers, donors, and literature in many ways. Firstly, the outcomes of the study provide vital information to the government and its agencies in the implementation of future reforms in public sector financial management. Second, the outcomes of the study also be useful to development partners interested in ensuring effectiveness and efficiency in public financial management. Finally, the study also contribute to the existing body of literature on public financial management reforms. Also, the study be used as a reference for future researchers in the area of financial operations and related fields, and it provide useful information to students who do research projects in the future.	
[bookmark: _Toc136959556]
Scope of the Study
The study concentrate on covering the Ministry of Finance in Puntland State, Somalia. The geographical scope of this study limited to Puntland's territorial boundaries to analyze PFM reform procedures in the Ministry of Finance, where the sample data obtained. In content, the study is about public financial management reforms that be carried out in the Ministry of Finance to examine the nature and type of systems put in place, their effectiveness, their contribution to achieving economic development, and the major challenges faced by the office, its employees, and other stakeholders about the implementation of effective PFM reforms in the ministry of finance of Puntland state, Somalia, and the study carried out from April to June 2023.
[bookmark: _Toc136959557]Limitations of the Study
It's crucial to consider the documentation resource restrictions. Since public financial management reforms are a wide-ranging topic that touches on many aspects of governmental operations, this research did not fully address all aspects of the study's indicated aims.
There were few studies on public financial reforms in Puntland, which made it difficult to access pertinent effects works about difficulties and respondents' perceptions of the state of current PFM reforms, in addition to additional reports, as Puntland's Ministry of Finance failed to create an efficient mechanism to keep track of earlier works and reporting on public financial management reform progress.
[bookmark: _Toc136959582]literature Gap
This literature brought out critical issues on public financial management in the Ministry of Finance of Puntland state of Somalia. First, it is argued that public financial management practices such as financial planning and budgeting, internal control, public finance procurement, revenue mobilization as well as public financial governance plays a crucial role in enabling public authorities to control public funds giving taxpayers value for money, improving the quality of government service delivery and permitting better allocation of resources. Until recently, the effect of PFM reform progress has been hampered by the lack of performance-based indicators.
[bookmark: _Toc136959583] Conceptual Framework 
Dependent Variable Independent Variable
                                                                       Financial Operations
Political Commitment


Technical Capacity


Role of Donors support





[bookmark: _Toc136959587]Description of the Study Area
Puntland State of Somalia is a Federal Member State in northeastern Somalia. The capital city is the city of Garoowe in the Nugal region, and its leaders declared the territory an autonomous state in 1998. Geographically to the west, Puntland lays claim to the antemeridian territories that were outside European colonial rule during parts of the Scramble for Africa period.
Puntland is bordered by Somaliland to its west, the Gulf of Aden in the north, the Guardafui Channel in the northeast, the Indian Ocean in the southeast, the central Galmudug region in the south, and Ethiopia in the southwest. There are several major geographical apexes in Puntland, including the Cape Guardafui, which forms the tip of the Horn of Africa, Ras Hafun the easternmost place on the entire African continent, and the beginning of the Karkaar mountain range. It also has the northernmost major city in Somalia, Bosaso.
The name "Puntland" is derived from the Land of Punt mentioned in ancient Egyptian sources, although the exact location of the fabled territory is still a mystery. Many studies suggest that the Land of Punt was located in present-day Somalia, whereas others propose that it was situated elsewhere (Hussein Mohamed, 2023).





[image: ]
SOURCE WEBSITE: https://en.wikipedia.org/wiki/Puntland

[bookmark: _Toc136959588]Research Approach
In this study, a quantitative research approach adopted because it permits the researcher to get information from quantitative data for better understanding of the problem. Moreover, the existence of shortcomings, in the use of this method ensures that biases built in either of the methods were neutralized by the strength of the other. 
Quantitative research is based on the measurement of quantity or amount. It applies to phenomena that can be expressed in quantity (KOTHARI, 2004). 
[bookmark: _Toc136959589]Research Design
The researcher was employed an explanatory research design because the research conducted to determine whether the dependent variable is explained by independent variables. Simply the study tries to determine whether the financial operations  in ministry of finance of Puntland is significantly affected by political commitment, technical capacity and donor’s support is there components.  So the appropriate research design for this study is explanatory.
[bookmark: _Toc136959590] Population and Sampling Size
Population means a complete set of elements (persons or objects) that possess some common characteristic defined by the sampling criteria established by the researcher.
According to (KOTHARI, 2004) target population refers to the entire group of people, things, or events that are of interest to a researcher, who would like to investigate further. Population refers to the total of items about which the information is desired. The target population for this study consist of 120 employees in the Ministry of Finance heard-quarter in Garowe Puntland. The populations of the research were taken from the number of employees of the Ministry of Finance in Puntland state of Somalia, so the target population of the study are divided into five departments; Admin &Finance, Planning & Statistics, Inland Revenue, Customs Department and Budget Department that was chosen by headquarter of Ministry of Finance in Puntland from which the sample size of the study  drawn from 92.
Source: Keenadiid Ali - Director General - Ministry of Finance Puntland.
[bookmark: _Toc136959591]Sample Size
The size of sample refers to the number of items to be selected from the universe to constitute a sample. The size of the sample should neither be excessively large nor too small (KOTHARI, 2004). The sample size for this study wI’ll be  92 from the target population of 120 that drawn from departments of Ministry of finance of Puntland. The study  employed Sloven’s formula to determine the sample size of the actual respondents.

Sloven’s formula states that 
n
where:
n= Sample Size 	
N= Population Size (120)
e= Marginal Error (0.05)
n		n  	n 
 	
n  			n  			n  	

[bookmark: _Toc136959592] Sample Techniques 
The sample of this research wI’ll be probability sampling techniques. The research used a probability sampling technique under probability sampling simple random sampling to select representative and unbiased sample respondents to select employees from the five departments of MOF by using a questionnaire. 

[bookmark: _Toc136959593]Data Types and Sources
Primary and secondary data sources of data  analyzed in this study. Primary data is original and unique data that the researcher receives directly from a source, such as findings, polls, and questionnaires. And secondary data is data done by others and useful to the study.
[bookmark: _Toc136959594] Primary Data
Primary data is known as data that  used as a data collection tool for a particular study about a specific topic by, for example, questionnaire techniques. This primary data collected from questionnaires for public sector workers.
[bookmark: _Toc136959595]Secondary Data
Secondary data is data that already have been done by others, for further information secondary data information can be obtained through various kinds of documents. For example, research reports, and journals.
[bookmark: _Toc136959596] Data Collection Instruments
The data collection instrument is a questionnaire.
[bookmark: _Toc136959597]Questionnaire
A questionnaire is a research instrument consisting of a set of questions (items) intended to capture responses from respondents in a standardized manner. Questions may be unstructured or structured. Unstructured questions ask respondents to respond in their own words, while structured questions ask respondents to select an answer from a given set of choices. Structured questionnaires are used to collect data. A structured questionnaire  used as it contains a list of possible alternatives from which respondents can select an answer that best suits their situation. 
This survey  used a structured questionnaire having close-ended questions. The questionnaire has two parts the first part is related to the demographic profiles and the second part is based on the main subject matters. In the demographic profiles, respondents’ age, sex, education, and experience. In the second part, question items were made in a statement based on constructs. Three constructs wI’ll be taken (Political Commitment, Technical Capacity and Role of Donors’ support), and each construct contain 6, 6, and 4 statements respectively. All the main items were framed on a 1- 5 scale (1 – strongly disagree, 2- disagree, 3-neutral, 4-agree, 5-strongly agree).
[bookmark: _Toc136959598]Validity and reliability
The most important criterion is validity, showing the degree to which an instrument tests what it is intended to measure. It is also important to think about validity as utility.In other words, validity is the degree to which differences Between those being measured with a measuring instrument reflect true differences (KOTHARI, 2004).
Validity refers to the degree to which a test measures what we want to measure in fact. Reliability has to do with a measuring procedure's precision and accuracy (Thorndike & Hagen, london).
[bookmark: _Toc136959599] Data Analysis
In this study, the collected data  analyzed by using descriptive. In descriptive statistics, the quantitative method wI’ll be used. Quantitative data wI’ll be analyzed by using descriptive statistics by figures, frequency distributions, percentages, and mean that is established through the use of SPSS version 26.
To investigate the effect of  public financial management reform on financial operations: the case of ministry of finance in puntland state of somalia, the researcher used multiple linear regression model analysis. This procedure allows the researcher to make statements about how well the variable components affect financial operations. The data analysis of this study was conducted by using a statistical package for social scientist (SPSS) computer software package.
Based on the data analyzed, the researcher interpreted by giving appropriate meaning
to the data. And the data was presented in the form of figures and figures. After that, the entire research findings have been summarized, and then the researcher tried to reach conclusion and drawn recommendations.
[bookmark: _Toc136959600] Operational Definition of the Study
Public financial management: refers to the collection, management, and expenditure of public finances throughout an economy. The core objective of public financial management is to improve citizens' lives through better management of public money.
Public financial management Reform:  Reform of ineffective public financial management systems, processes, and institutions in developing countries is critical to secure long-term economic success, maximizing the efficient use of limited public resources, creating the highest level of transparency and accountability in government finances and, most importantly, to generate more and better services for the citizens of the country. The effect of public financial management reform our target.
Integrated financial management information systems (IFMIS): are systems to support the management of public sector budgetary, financial, and accounting operations and promote better public financial management with a centralized registry of public sector revenues and expenditures.
The political economy theory is a social science that focuses on the relationships between the state, society, individuals, and its markets. Reform must be backed up with political commitment at the highest level and must enjoy continuing and unwavering support for the long term. Financial reform is first and foremost a political process implying political costs and benefits.
Technical capacity is particular technical capabilities such as knowledge and skills (techniques) required for an individual and organization to elaborate on their tasks. It also refers to the tacit knowledge (knowledge and know-how that are difficult to explicitly express in words) accumulated within the organization.
Aid donors provide much of the funding for reform initiatives, particularly in Africa. This power of the purse, plus some quite definite ideas regarding what sort of reforms are desirable, has led donor agencies to take Centre stage in the design of reform initiatives. While these lessons may seem obvious in retrospect, evidence suggests that many past donor interventions to support PFM reform have ignored them – attempting to drive reform from the outside, and imposing ‘blueprint solutions’ inappropriate to the context. 
[bookmark: _Toc136959604]Demographic Information
This section deals with the description of the background information of the respondents. The demographic information specifies gender, age, education, marital status and experience level of respondents. The background information of the respondents is presented in the below figure.
[bookmark: _Toc136959605] Gender respondents Figure
	Gender
	Frequency
	Percent

	Male
	50
	54.3%

	female
	42
	45.7%

	Total
	92
	100.


Source: Own survey 2023(SPSS).
Figure  above shows that 50 (54.3%) of the respondents are male and the rest 40(45.7%) of the respondents are female. From this one can understand that the majority of the employee of the Ministry of Finance in Puntland are male. It also implies that the participation of the female in the Ministry of Finance is low. The reason can be males are more than females, who hire institutions, however, there is a cultural issue in the country
that allows a male to outnumber female in the schools. 
[bookmark: _Toc102819022][bookmark: _Toc136959606]Age of respondents
	Age of respondents
	Frequency
	Percent

	20-25 years
	20
	21.7

	25-30 years
	27
	29.3

	30-35 years
	16
	17.4

	36-40 years
	17
	18.5

	41-45 years
	11
	12

	above 46 years
	1
	1.1

	Total
	92
	100


Source: Own survey 2023(SPSS).
In terms of age, the above Figure shows that 20 (21.7%) of the respondents were between 20-25 years, 27 (29.3%) of the respondents were between 26-30 years, 16 (17.4%) of the respondents were between 31-35 years, 17 (18.5%) of the respondents were between 36-40 years and 11 (12%) were between 41-45 years, 1(1.1%) of the respondents were 50 & above.This shows that more than 50% of employees working in ministry of finance were young employees.And also, the majority of the respondents were in the most productive age ranges of their life. As the above figure Indicates that 35 (38%) of the respondents were single, 37 (40.2%) of the respondents were married, 20(21.7%) of the respondents were divorced. This describes that the majority of the respondents were one of the family pillars (either the wife or husband) who plays an important role of the family.
[bookmark: _Toc136959607] Marital status of respondents
	marital status
	Frequency
	Percent

	Single
	35
	38.04

	Married
	37
	40.2

	Divorced
	10
	10.86

	Widowed
	10
	10.86

	Total
	92
	100


Source: Own survey 2023(SPSS).
 As the above figure and figure shows, marital status of 35(38.04%) of the respondents were single, 37(40.2%) of the respondents were marriages, 10(10.86%) of the respondents were widowed, and 10(10.86%) of the respondents were divorced.
[bookmark: _Toc136959608] Educational level respondents
[image: ]
Source: Own survey 2023(SPSS).
The educational status at the above figure implies, the majority of the respondents 42 (45.7%) were a Bachelor's degree, whereas 28 (30.4%) were a Master's degree, whereas 9(9.8%) were a Diploma; also 8(8.7%) were High school or equivalent completed, while the 5(5.4%) of the respondents were phd. This means that the respondents were sufficiently qualified persons academically and also indicates that the majority of employees of ministry of finance in Puntland have enough knowledge and skills. In here the worth mentioning point is that the majority Undergraduate holders are recently graduates from both local as well as abroad universities which is a good indication to change the adapted habit of old people in government offices.
[bookmark: _Toc136959609] Job experience of respondents
[image: ]Source: Own survey 2023(SPSS).
In terms of job experience Figure has shown that 32 (34.8%) respondents have been working for less than 5 years, while the respondents 30 (30.6%) were in between 5-10 years of experience, 15(16.5%) with an experience between 10-15 years, 8(8.7%) of the respondents were in between15-20 years, while the remaining 7(7.6%) have been working 20 years and above. This indicates that the employees of the ministry of finance in Puntland have enough experience for their work.
[bookmark: _Toc102819023][bookmark: _Toc136959610] political commitment towards public financial management reform

	Statements
	N
	Mean
	St. Deviation

	The ministry has a mobilization of political systems and allocating resources to ensure the PFMRM implementation in the Puntland state of Somalia.
	92
	3.33



	3.33

	The Ministry of Finance has clear targets, and practical, achievable goals which inspire the government intuitions to achieve successful PFMRM implementation
	92
	3.13     


	1.179

	The Ministry of Finance has set up a fund for implementation in the Puntland state of Somalia
	92
	2.65

	1.084

	The ministry leadership could affect or change the values, beliefs, behaviors, and attitudes of the employee
	92
	3.27

	1.223


Source: Own survey 2023(SPSS).

According to the findings of the study, Item number 1 of  The respondents rated as agree (mean = 3.33; Standard deviation=3.33) that the ministry has a mobilization of political systems and allocating resources to ensure the PFM Reform implementation in Puntland  state. 
The findings of the study, Item number 2 established that the respondents rated as agree (mean = 3.13; Standard deviation =1.179) that The Ministry of Finance has clear targets, practical, achievable goals which inspiring the government institutions to achieve successful PFM Reform implementation.Item number 3 also indicated agree (mean = 3.27; Standard deviation = 1.223) that The Ministry of Finance has set up fund for PFM Reform implementation in Puntland state. 
Item number 4, the study revealed that the respondents also rated as neutral (mean = 2.75; Standard deviation =1.180) The ministry leadership could affect or change the values, beliefs, behaviors, and attitudes of the employee.
[bookmark: _Toc136959611]The ministry has a mobilization of political systems and allocating resources to ensure the PFMRM implementation in the Puntland state of Somalia.

	RESPONDENTS
	FREQUENCY
	PERCENT

	STRONGLY AGREE
	48
	52.1

	AGREE
	18
	19.5

	DISAGREE
	4
	4.34

	STRONGLY DISAGREE
	22
	23.9

	TOTAL
	92
	100.0


Source: Own survey 2023(SPSS).
Figure above show that 48 of the respondents strong agree or 52.1% 18 agree or 19.5%, 4 disagree or 4.34% 22 strong disagree or 23.9% thus the most of respondent agree the ministry has a mobilization of political systems and allocating resources to ensure the PFMRM implementation in the Puntland state of Somalia
	Respondents
	Frequency
	 Percent

	strong agree
	56
	60.8

	Agree
	14
	38.9

	Disagree
	13
	14.13

	strong disagree
	9
	9.78

	Total
	92
	100.0


[bookmark: _Toc136959612] The Ministry of Finance has clear targets, and practical, achievable goals which inspire the government intuitions to achieve successful PFMRM implementation


Source: Own survey 2023(SPSS).
Figure  above show that 56 of the respondent strong agree or 60.8% 14 agree or 38.9%, 13 disagree or 14.13% 9 strong disagree or 9.78% thus the most of respondent agree the Ministry of Finance has clear targets, and practical, achievable goals which inspire the government intuitions to achieve successful PFMRM implementation
[bookmark: _Toc136959613]The Ministry of Finance has set up a fund for implementation in the Puntland state of Somalia
	Respondents
	Frequency
	Percent

	STRONGLY AGREE
	45
	48.9

	AGREE
	38
	41.30

	DISAGREE
	6
	6.52

	STRONGLY DISAGREE
	3
	8.3

	Total
	92
	100.0


Source: Own survey 2023(SPSS).
Figure  above show that 45 of the respondent strong agree or 48.9% 38 agree or 41.30%, 6 disagree or 6.52% 3 strong disagree or 8.3% thus the most of respondent agree The Ministry of Finance has set up a fund for implementation in the Puntland state of Somalia
The ministry leadership could affect or change the values, beliefs, behaviors, and attitudes of the employee
	RESPONDENTS
	FREQUENCY
	PERCENT

	STRONG AGREE
	25
	27.17

	AGREE
	19
	52.8

	DISAGREE
	20
	21.73

	STRONG DISAGREE
	24
	26.08

	MISSING
	4
	4.34

	TOTAL
	92
	100.0


Source: Own survey 2023(SPSS).
Figure above show that 25 of the respondent strong agree or 27.17% 19 agree or 52.8%, 20 disagree or 21.73% 24 strong disagree or 26.08% also missing 4 or 4.34% thus agree The ministry leadership has the ability to influence or change the values, beliefs, behaviors and attitudes of the employee. 
[bookmark: _Toc136959615]Technical capacity towards financial management reform

	Statements
	N
	Mean
	St. Deviation

	The ministry has qualified staff to oversee the successful implementation of public financial management reform
	92
	2.68
	1.325

	The Ministry of Finance has sufficient staff for Public Financial Management Reform Implementation
	92
	3.52
	.989

	The government institutions have adequate information technology infrastructure for the implementation of Public Financial Management Reform
	92
	3.39
	1.099

	The government employees have adequate technical skills & Knowledge for the implementation of PFM Reform
	92
	2.54
	1.063

	Ministry have a clear strategic direction which focuses on the essence of the implementation of PFM Reform
	92
	3.35
	1.354

	The Ministry of Finance has sufficient staff for Public Financial Management Reform Implementation
	92
	3.89
	.966


Source: Own survey 2023(SPSS).
According to the findings of the study, Item number 1 of the respondents agreed (mean = 2.68; Standard deviation = 1.325) that the ministry has qualified staff to oversee the successful implementation of public financial management reform. 
Item number 2. also revealed the respondents agreed (mean = 3.52; Standard deviation =. 989) that the ministry of finance has sufficient staff for Public Financial Management Reform implementation.
Item number 3, the results of the study show that some of the respondents agree (mean= 3.39; Standard deviation = 1.099) regarding the government institutions have adequate information technology infrastructure for implementation of Public Financial Management Reform. 
Item number 4, established that the respondents disagreed and expressed same views (mean = 2.54; Standard deviation =1.063) The government employees have skills to analyze development needs; design and implement strategies, policies, programs, and monitor results.
Item number 5 of figure, it also emerged that the respondents agreed (mean = 3.35; Standard deviation =1.354) that the ministry leadership has the ability to influence or change the values, beliefs, behavior and attitudes of the employee.
Item number 6, also revealed the respondents agreed (mean = 3.89; Standard deviation = .966) that the government employees have Adequate Technical Skills & Knowledge for implementation of PFM Reform.
[bookmark: _Toc136959616]The ministry has qualified staff to oversee the successful implementation of public financial management reform
	Respondents
	Frequency
	Percent

	STRONG AGREE
	70
	76.08

	AGREE
	18
	19.56

	DISAGREE
	2
	5.6

	STRONG DISAGREE
	2
	5.6

	TOTAL
	92
	100.0


Source: Own survey 2023(SPSS).
Figure above show that 8 of the respondent strong agree 70 or 76.8% 18 agree or 19.56%, 2 disagree or 5.6% 2 strong disagree or 5.6% thus the most of respondent agree The ministry has qualified staff to oversee the successful implementation of public financial management reform.
[bookmark: _Toc136959617]The Ministry of Finance has sufficient staff for Public Financial Management Reform Implementation
	Respondents
	Frequency
	Percent

	strongly agree
	24
	26.08

	Agree
	20
	55.6

	Disagree
	25
	27.17

	strongly disagree
	23
	25

	Total
	92
	100.0


Source: Own survey 2023(SPSS).
Figure  above show that 10 of the respondent strong agree or 27.8% 20 agree or 55.6%, 5 disagree or 13.9% 1 strong disagree or 2.8 thus the most of respondent disagree The Ministry of Finance has sufficient staff for Public Financial Management Reform Implementation
[bookmark: _Toc136959618]The government institutions have adequate information technology infrastructure for the implementation of Public Financial Management Reform
	Respondents
	Frequency
	Percent

	STRONG AGREE
	78
	84.7

	AGREE
	11
	11.95

	DISAGREE
	1
	1.08

	STRONG DISAGREE
	2
	2.173

	TOTAL
	92
	100.0


Source: Own survey 2023(SPSS).
Figure above show that 78 of the respondent strong agree or 84.7% 11 agree or 11.95%, 1 disagree or 1.08% 2 strong disagree or 2.17 thus the most of respondent strong agree The government institutions have adequate information technology infrastructure for the implementation of Public Financial Management Reform
[bookmark: _Toc136959619]The government employees have adequate technical skills & Knowledge for the implementation of PFM Reform
	Respondents
	Frequency
	Percent

	STRONG AGREE
	60
	65.21

	AGREE
	21
	22.8

	DISAGREE
	6
	6.5

	STRONG DISAGREE
	5
	5.4

	Total
	92
	100.0


Source: Own survey 2023(SPSS).
Figure   above show that 60 of the respondent strong agree or 65.21% 21 agree or 22.8%, 6 disagree or 6.5 % 5 strong disagree or 5.4% thus the most of respondent agree The government employees have Adequate technical skills & Knowledge for the implementation of PFM Reform
[bookmark: _Toc136959620]Ministry have a clear strategic direction which focuses on the essence of the implementation of PFM Reform
	Respondents
	Frequency
	Percent

	STRONG AGREE
	5
	5.4

	AGREE
	25
	27.17

	DISAGREE
	30
	32.6

	STRONG DISAGREE
	32
	34.78

	Total
	92
	100.0


Source: Own survey 2023(SPSS).
Figure  above show that 5 of the respondent strong agree or 13.9% 25 agree or 69.4%, 3 disagree or 8.3% 3 strong disagree or 8.3% thus the most of respondent agree Ministry have a clear strategic direction which focuses on the essence of the implementation of PFM Reform.
[bookmark: _Toc136959621]The Ministry of Finance has sufficient staff for Public Financial Management Reform Implementation
	Respondents
	Frequency
	Percent

	strong agree
	88
	95.65

	Agree
	2
	2.173

	Disagree
	1
	1.08

	strong disagree
	1
	1.08

	Total
	92
	100.0


Source: Own survey 2023(SPSS).
Figure above show that 88 of the respondent strong agree or 95.65% 2 agree or 2.173%, 1 disagree or 1.08% 1 strong disagree or 1.08% thus the most of respondent agree The Ministry of Finance has sufficient staff for Public Financial Management Reform Implementation
[bookmark: _Toc136959622]Effect of donor’s support towards financial reform
	Statements
	N
	Mean
	St. Deviation

	Donor agencies provide the government institutions and their employee effective Technical Assistance and trainings to insure the implementation of PFM Reform
	92
	3.39
	1.467

	There are some donors who pushing agendas based on their experience elsewhere, or priorities developed by their governments and head offices
	92
	3.48
	1.162

	Donor agencies have effective commitments for supporting and financing activities of PFM reform
	92
	3.41
	1.131

	Source: Own survey 2023(SPSS).
Item number 1, the results of the study revealed that the majority of respondents were agree (mean=3.39; Standard deviation=1.467) that Donor agencies provide the government institutions and their employee effective Technical Assistance and trainings to insure the implementation of PFM Reform.
Item number 2, also indicate that the respondents agreed (mean=3.48; Standard deviation=1.162) that there are some donors who pushing agendas based on their experience elsewhere, or priorities developed by their governments and head offices.
Item number 3, it emerged that the majority of respondents were rated as neutral (mean=3.41; Standard deviation =1.131) that Donor agencies have effective commitments for supporting and financing activities of PFM reform.





[bookmark: _Toc136959623]Donor agencies provide government institutions and their employee with effective Technical Assistance and training to sure their implementation of PFM Reform
	Respondents
	Frequency
	Percent

	STRONG AGREE
	14
	15.21

	AGREE
	16
	17.39

	DISAGREE
	16
	17.39

	STRONG DISAGREE
	46
	50

	Total
	92
	100.0


Source: Own survey 2023(SPSS).
Figure  above show that 14 of the respondent strong agree or 38.9% 16 agree or 44.4%, 4 disagree or 11.1% 2 strong disagree or 5.6% thus the most of respondent disagree Donor agencies provide government institutions and their employee with effective Technical Assistance and training to sure their implementation of PFM Reform
[bookmark: _Toc136959624]There are some donors who push agendas based on their experience elsewhere, or priorities developed by their governments and head offices
	Respondents
	Frequency
	Percent

	STRONG AGREE
	44
	47.8

	AGREE
	16
	17.39

	DISAGREE
	16
	17.39

	STRONG DISAGREE
	16
	17.39

	Total
	92
	100.0


Source: Own survey 2023(SPSS).
Figure  above show that 14 of the respondent strong agree or 38.9% 16 agree or 44.4%, 4 disagree or 11.1% 2 strong disagree or 5.6% thus the most of respondent agree There are some donors who push agendas based on their experience elsewhere, or priorities developed by their governments and head offices
[bookmark: _Toc136959625]Donor agencies have effective commitments to supporting and financing activities of PFM reform
	Respondents
	Frequency
	Percent

	STRONG AGREE
	44
	47.8

	AGREE
	15
	16.30

	DISAGREE
	32
	34.78

	STRONG DISAGREE
	1
	1.08

	Total
	92
	100.0


Source: Own survey 2023(SPSS).
Figure  above show that 14 of the respondent strong agree or 38.9% 16 agree or 44.4%, 4 disagree or 11.1% 2 strong disagree or 5.6% thus the most of respondent agree Donor agencies have effective commitments to supporting and financing activities of PFM reform
[bookmark: _Toc136959626] Correlation between level of political commitment of effect government and public financial management reform
	Pearson Correlation
	[bookmark: _Toc136959627]Level of political commitment of effect government
	Public financial management reform

	Sig. (2-tailed)
	1
	.234

	N
	
	.198

	Pearson Correlation
	35
	32

	Sig. (2-tailed)
	.234
	1

	N
	.198
	

	
	92
	92


Source: Own survey 2023(SPSS).
The findings of person’s correlation coefficient for level of Level of political commitment of  effect government and Public financial management reform in Puntland, Somalia were r = 0.234 which is weak positive moderate relation correlation meaning that when level of Level of political commitment of  effect governments increases, level Public financial management reform also increases at middle rate . The value of significance is 0.0198 which is less than a = 0.05 level of significance.
This result supports the theory According to Kunene (2008), Finsh & Fafinski (2007), and Botha (2009), legal skills include the capacity to deal with company forms, contractual laws, corporate ethics, trademarks, logos, design, and getting licenses. A successful entrepreneur requires all of these abilities, yet a lack of one or more of them might result in failure
This results shows Government policies has negative and positive impact of the financial operations  these positive was be included creation of employment, increase of expenditure reduction of tax on business sector , encouraging local production and discouraging importation of good and service , making subsidies for small scale business . But in negative side policies are included, high tax payment, low expenditure of government In Puntland, taxation is the single largest source of government budgetary resources. Between 1998 up to 2010, tax revenue constituted80.4% of total government revenue (including grants)
[bookmark: _Toc136959628]Correlation between level of Technical capacity of effects of financial management reforms system and financial operations 
	Pearson Correlation
	level of technical capacity of effects of financial management reforms system
	financial operations

	Sig. (2-tailed)
	1
	.392*

	N
	
	.026

	Pearson Correlation
	35
	32

	Sig. (2-tailed)
	.392*
	1

	N
	.026
	

	
	91
	92


Source: Own survey 2023(SPSS).
The findings of person’s correlation coefficient for  level of Technical capacity of effects of financial management reforms system and , financial operations in Puntland Somalia were r = 0.392 which is weak positive moderate relation correlation meaning that when level of Technical capacity of effects of financial management reforms system increases, the level financial operations also increases at middle rate . The value of significance is 0.026 which is less than a = 0.05 level of significance.
This results supports the theory of (Cray, 1999). That explains “is a tax on taxable business income or net profit generated by entrepreneurial activity. The profit and loss account or income statement, which must be created in accordance with generally accepted accounting standards, would be used to determine taxable business income for each tax period. Corporate enterprises must pay a flat rate of 30 percent in business income tax. The business income tax for unincorporated or individual enterprises ranges from 10% to 20%”
[bookmark: _Toc136959629]Correlation between role of donors support in financial management reforms and financial operations 
	Pearson Correlation
	 Role of donor’s support in financial management r forms
	financial operations

	Sig. (2-tailed)
	1
	.426*

	N
	
	.013

	Pearson Correlation
	36
	33

	Sig. (2-tailed)
	.426*
	1

	N
	.013
	

	
	92
	92


Source: Own survey 2023(SPSS).
The findings of person’s correlation coefficient for role of donors support in financial management reforms and financial operations in Puntland Somalia were r = 0.426 which is weak positive moderate relation correlation meaning that when level of Role of donors support in financial management reforms increases, Level financial operations also increases at middle rate . The value of significance is 0.013 which is less than a = 0.05 level of significance.
This results show she study of (Saxenian, 2001) Government and donors support has also become important to support the creation and maintenance of institutions and other supplier support instruments such as subsidies to establish supplier firms. However, given the potential for government failure, firms have also often resorted to systemic relationships that require business coordination of government support. 
[bookmark: _Toc89334046][bookmark: _Toc532184141][bookmark: _Toc533896645][bookmark: _Toc533902233][bookmark: _Toc533904522][bookmark: _Toc39237605][bookmark: _Toc47840856][bookmark: _Toc73700852][bookmark: _Toc76279103][bookmark: _Toc76811239][bookmark: _Toc86746357][bookmark: _Toc101961945][bookmark: _Toc135839545][bookmark: _Toc136959631]Findings, Conclusions and Recommendations
[bookmark: _Toc101961948][bookmark: _Toc135838852][bookmark: _Toc135839548]From the study findings, in terms of demographic characteristics, the study findings revealed that most of the employees in the ministry of finance in Puntland Somalia are male (54.3%) and also most respondents are found in productive age group (25-30). The most of employees of the ministry had a bachelor's degree rate at (45.7%) whereas (30.4%) had a master and this enables the researcher to conclude that most respondents commonly understand the questionnaire properly, regarding work experience and profession of the respondents had been highly experienced. Therefore, their responses to each question are reliable and consistent.

The major findings of this study include Research Question One: How is Political Commitment effect Public Financial Management Reform in Puntland State? the findings of the study; different factors were established to the effect of PFM Reform in terms of political commitment such as institutional policy setting, policy enforcement, funds allocated for the implementation of the PFM reform, the management skills and establishing a specialized department for the project implemented within the institution. The findings of person’s correlation coefficient for level of Level of political commitment of  effect government and Public financial management reform in Puntland, Somalia were r = 0.234 which is weak positive moderate relation correlation meaning that when level of Level of political commitment of  effect governments increases, level Public financial management reform also increases at middle rate . The value of significance is 0.0198 which is less than a = 0.05 level of significance.
Research Question Two:  How Technical Capacity does affect the implementation of PFM reforms in the ministry of finance in Puntland state? Various factors were established to measure the influence of technical capacity on the implementation of the PFM reform such as qualification of the staff, training of the staff, skills and availability of adequate information technology infrastructure. The findings of person’s correlation coefficient for  level of Technical capacity of effects of financial management reforms system and , financial operations in Puntland Somalia were r = 0.392 which is weak positive moderate relation correlation meaning that when level of Technical capacity of effects of financial management reforms system increases, the level financial operations also increases at middle rate . The value of significance is 0.026 which is less than a = 0.05 level of significance.
[bookmark: _Toc135838853][bookmark: _Toc135839330][bookmark: _Toc135839549]Research Question Three:  What is the effect of the Donors on financial operations in the Public Financial Management Reform in Puntland state? The findings of person’s correlation coefficient for role of donors support in financial management reforms and financial operations in Puntland Somalia were r = 0.426 which is weak positive moderate relation correlation meaning that when level of Role of donors support in financial management reforms increases, Level financial operations also increases at middle rate . The value of significance is 0.013 which is less than a = 0.05 level of significance.
[bookmark: _Toc101961959][bookmark: _Toc135839550][bookmark: _Toc136959634]Conclusions
The study concluded that that political commitment, technical capacity and donor’s support effect on financial operations. On the other hand, indicated that political commitment and technical capacity are significant predictors of financial operations. First, the level of effect of Political commitment on the implementation of PFM reform has a poor effect on the reform. Political commitment in terms of policy frame, enforcing implementation, setting up funds and establishment of departments for the program implementation were found to effect on the implementation of the PFM reform in Puntland state. Poor political commitment are the most prevalent hindrances in the implementation of public financial management reforms. This means that they all need to be developed.
Secondly, the study concludes that technical capacity had a weak effect on the PFM reform implementation. This indicates that there were some weaknesses that prevented PFM reform for playing its rightful role in ensuring PFM reform implementation prudent use of public resources to enhance service delivery. finally, the study concludes that the role of donors’ support had significant effect on PFM reform. Despite the fact donors were not fully funded, project financing or funding effect the successful implementation. However, this means that there is capacity building and training which enhance proficiency of the PFM reform.
[bookmark: _Toc101961960][bookmark: _Toc135839334][bookmark: _Toc135839553][bookmark: _Toc136959635]Recommendations
Based on the findings of the study the researcher forwarded the following recommendations.
First, it is recommended that the Puntland government have to create strong political commitment to achieve the implementation of PFM reform because successful reform almost always entails the redistribution of power and influence unless there is sufficient political will, reform initiatives may falter. A key success factor of the reform the level of political and bureaucratic support for the reform, under the leadership of the president, minister of finance, and central agencies. 
Secondly, Puntland State of Somalia should improve and adopt appropriate technical capacity enhancement to ensure the quality, reliability, and sustainability of the PFM reform. also, PFM reforms ability to change the behaviors of public sector organizations and individual public servants, leading to improve PFM capability and capacity may operate at a systemic level ( for example, a conductive legislative environment), at the level of the public sector organization ( a compatible organizational design, monitoring, and evaluation systems, individual performance management systems, change management capability and a dedicated implementation team), and at the level of individual public servants and teams. 
Finally, Puntland State should allocate budget and special departments for the implementation of PFM reform to ensure the sustainability of the program. PFM reform requires far- reaching complementary changes, not only the budgeting system but also to related management systems. The bottom line is that can mutually reinforce public sector reform initiatives.
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